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What is Women, Peace, and Security?
Women, Peace, and Security (WPS) aims to
empower half the world’s population as equal partners
in preventing conflict and building peace, while
recognizing the disproportionate impact of armed
conflict on women and children. Its principles are
outlined in the United Nations Security Council
Resolution 1325, issued in 2000.
UNSCR 1325 calls on UN member states to take
action through their national security planning to
advocate for women internationally, protect human
rights, uphold international law as it concerns
women, and seek greater inclusion of women in both
domestic and international processes, such as peace
building, policy and decision-making.

•

Greater security. Decades of data suggest that a
nation’s economic prosperity, political stability, and
inclination to engage in violence with its neighbors is
related to the size of the gender gap in that country.

•

Conflict prevention and early warning. Women
are uniquely positioned within their communities to
identify social behaviors and patterns that may lead
to conflict. The status of women’s rights and their
physical protection within a country may serve as an
early warning indicator for future violence.

•

More sustainable peace agreements. Inclusion of
women in peace negotiations is correlated with a
longer duration of the resulting accords: an agreement
is 35% more likely to last at least 15 years if women
are meaningful participants at their creation. Women
bring a different perspective to peace processes and
tend to work across cultural and sectarian divides.

•

•

What is the U.S. Policy on Women,
Peace, and Security?
E.O. 13595 and the U.S. National Action Plan on
Women, Peace, and Security, adopted WPS as U.S.
government policy and recognizes that advancing U.S.
security interests requires a gender-sensitive approach to
defense, diplomatic, and development activities.

Why does WPS matter for
national security?
Women’s participation in conflict prevention and
resolution as well as in security sector institutions
advances U.S. security interests. As a crosscutting
issue, the successful involvement of women
contributes to:

Reduction in violent extremism. Societies with
significant gender inequality are more likely to
experience violence by extremist groups. Restrictions
on women’s rights are often accompanied by the
rise of extremist groups. Incorporating women in
strategies to counteract violent extremism can help
to decrease radicalization, as women are able to
challenge extremist narratives in their homes and
communities.
Reduction in gender-based sexual violence.
Violence against women can be a primary indicator
of a nation’s stability. When women are more equal
within their societies, they are less likely to experience
gender-based violence. Research shows that women
are more likely to report crimes and violations of their
security to female security officials, which leads to
more effective governance and equitable application
of the rule of law.

Why is this important to the
Department of Defense?
Studies show incorporating WPS initiative delivers results we cannot afford to ignore. Inclusiveness increases
mission effectiveness and integrating gender perspective
is a force multiplier. Integrating gender consideration
requires routinely assessing gender-based differences
of women and men as reflected in their social roles, the
distribution of power, and access to resources throughout all mission activities, including policies, training,
doctrine, and personnel practices. Ignoring the talent,
resources, and potential (for good and evil) of half the
population is a strategic blind spot. Failure to apply a
gender lens can introduce vulnerabilities as well.
Applying a gender perspective yields information
that will increase situational awareness, strengthen
force protection, and improve operational effectiveness—ultimately saving time, money, and lives.

How is DOD implementing WPS?
Through the U.S. National Action Plan, the President
directs the DOD (within a whole of government approach) to take action and DOD has responded with a
comprehensive implementation plan directing specific
actions on the part of all organizational entities within
the DOD. The Under Secretary of Defense for Policy
provides annual implementation progress reports to the
National Security Council and has ensured that WPS
principles and objectives have informed the strategic
planning process. This includes incorporating specific
WPS language in the Guidance for the Employment
of the Force, Joint Strategic Campaign Plan, multiple
Joint Publications, and the Geographic Combatant
Commands’ Theater Campaign Plans indicating how
women’s involvement contributes to specific securityrelated priorities.
Guided by the U.S. National Action Plan on WPS,
DOD works with the interagency, partner governments and multilateral and international institutions
to support recruitment, retention, and integration of
women in the security sector; to encourage participation of women in peace processes and decision-making;
to develop mechanisms to protect women and children
from violence; to promote women’s role in conflict prevention; to promote equal access to relief and recovery;
and to train and educate WPS principles.

